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MEDIATION AGREEMENT 
A-13005, A-13006 AND A-13007 

BETWEEN 
NEBRASKA CENTRAL RAILROAD COMPANY 

AND ITS EMPLOYEES REPRESENTED BY 
THE 

UNITED TRANSPORTATION UNION 

PREAMBLE 

A. The following Agreement, between the Nebraska Central Ruih'ond Compuny 

("Carrier") and its employees represented by the United Transportation Union ("Organization" or 

"UTU"), recognizes that the shortlinc railroad industry has grown and thrived, because the short 

lint) carriers havc provided responsive and personalized service to their shippers. 

B. The parties to this Agrecment agree that the fundamental objective of the railroad, 

its management and employees is to provIde service to its customers in the most efficient manner. 

Accordingly, the parties agree thut in interpreting und implementing this Agreement, poramounl 

emphasis shall be placed on interpretations that enhance providing efficient service to customers. 

C. This Agreement is intended to he based 011 coopcmtion between the Carrier lind its 

employees, to salisfy the objectives stoted in Paragraph B in a manncr that will provide long-tern) 

benefits to each of them. 

D. In the event that any Federal or statc legislation, governmental regulations or court 

decisions cause invalidation of allY portion of this Agreement, such teml or provision shull be void 

and or no effect. All other terms and conditions of this Agrccmcnt shall remuin in full force and 

et1'ect. 



E. The right to make und interpret contracts covering rules, rates of pay and working 

conditions on behalf of employees covered by this Agreement shall be vested in the regulnrly 

constituted General Committee of the Organization. 

F. Where the term Organizationllppeal's herein, it shall be understood to llleRn the 

duly elected Officers or General Committee of the United Transportation Union ("UTU"). Where 

the tcrm "desig.lllted Company Officer" appears, it shallmcoll the officer of the Company who has 

been designated, by the Company, to handle such specific matters. 

G. The use of such words as "he", "his" and "him", as they appear in this Agreement, 

ure not intended to restrict the application of the Agreement or a particular rule to a partiCUlar 

sex, but are used solely for the purpose of grammatical convenience and clarity. 

H. The provisions herein shall be applied without discrimination bused on race, color, 

creed, religion, national origin, age or sex. 

I. This ugreement shall constitute a Labor Agreemcnt between the Carrier and the 

organization and shall be uniformly npplied to all Employees, us defined below. 

Therefore, in consideration ofthe mutual promises and agreements herein 

contained, the pm1ies mutually agree as follows: 
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ARTICLE I 
Scope Rnd Definitions 

(a) The term "Transportation Specialist", as used in this Agreement, refers to persons, 

other thun transportation supervisors, who work the preponderance of their time in trllin or engine 

service, and who are reprcsented by the UTU. Transportation Specialists will perform primary and 

incidental duties related to the operation of trains by the Carrier, except as otherwise provided for 

in this Agreement. 
(b) "Mechanical Specialists", as used in this Agreement, refers to persons primarily 

involved in the repair, maintenance or rehabilitation of the Carrier's rolling stock and the 

equipment, fucilities and physical plant associated with these activities, and Who are represented 

byUTU. 

(c) "Mnintenance of Way Specialists", liS used in this Agreement, refers to persons 

primarily involved in the repair, maintenance or rehabilitation of the Carrier's right-of-way and 

physical plUllt, and the machines, equipment and facilities ass(lciated with those activities, nnd who 

are represented by UTU. 

(d) The teon "Employee", as used in this Agreemcnt, refers ((lull of the persons 

idcntified in paragraphs (a), (b) and (e) above. 

(e) Nothing in this Agreemcnt may be construed to limit the Cnrrier's right to contract 

out the above-named work whcn (i) the Carrier lacks sufficient, qualified forces to perform the 

work in question, (Ii) the Carrier lucks sufficient, qualified supervision to perfonn the work in 

question, (iii) the Carrier does not have the equipment necessary to perform the work in question, 

or (iv) the work must be completed within u time frame that cannot be nccomplished using the 

Carrier's forces. 
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ARTICLE 2 
Seniority Rule 

(a) All Employees covered by this Agreement will be placed on a single seniority 

roster in the order of their date of hire. The roster will include code.~ to indicate the category Or 

categories of service the Employee is qualified to perfonn. 

(b) The seniority standing and rights of each Employee will begin on the date and time 

they perfonll service for the Carrier. In cases where two or more Employees hired after the 

beginning of the Carrier's operations have the same seniority date, their seniority standing will be 

detenllined by their starting time on duty on that date or if identical, then by date of birth, with the 

older person shown first. 

(c) Employees will not be permitted as lllllutter of right to bid into a position for 

which they are not qualified; however, Ule Carrier may temporarily assib'll an employee to a 

position for training purposes or where necessary for the efficient operation of the railroad. 

(d) Service performed in accordance with paragraph ( c) above will not provide il basis 

to establish seniority under this Agreement. 
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ARTICLE 3 
Advertising and Filling Jobs 

(a) The Carrier will bulletin reguhw ussignlllents at its discretion, by posting notices at 

on-duty polnL~, which show: starting time, on duly point, rest days; general description of duties 

to be perfonned; and Corrier official to wholll bids should be submitted, 

(b) New ussignments or IISsignments that become open permanently will be bulletined 

for a toml of nve (5) calendor days as permanent positions, 

(e) An Employee desiring to be considered for a posted position shall e)(ecute the 

appropriate job bid foml, deliver it to the proper supervisor and retain Il copy for his own records, 

all such forms will then be reviewed, and the position filled by the senior qualified Employee 

submitting proper bid, 

(d) Employees Clln voluntarily move from their assigned positions only by (I) bidding 

on a bulletined position or (iI) e)(crcising their seniority, cffective 011 the Jlrst day orthe work 

week ofajob to which e)(ercising seniority ("Starting Date"), Buds under this section (d) (ii) must 

be submitted to the Carrier at least 48 hours before the Starting Date. and may not be made mOTC 

frequently than every 180 days, 
(e) One Employec may c)(ercise his seniority to II temporary vacancy. which will be 

defined us a vacancy of not more than thirty (30) days or a vacancy of unknown durlltion, for 

which he is qualified, Bulletins will be posted in advance of tile vacancy when it is known II 

vacancy will exist, Vacancies created by II person exercising his seniority in accordance with this 

puragraph will be filled from the e)(trn boards, All temporary assignments will cease on the return 

of the absent Employee, and ull Employees holding temporary assiglUuents will revcI1 to their 

regular assignment. 
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(I) The Carrier will rcbullctin nny ns~ignment where the ~Iurting time will be 

permanently chungcd by l110re than two hoUl'S, In un emergency or other condilion beyond the 

control orthe Carrier, staring times Illay be temporarily changed withoul bulletining, 

(g) The senior tjuali lied EllIployee making application for a position opening will be 

assigned, Ifthero arc no bids received fOl'a positioll !I'om any qualilicd Employee, Ihcjunior 

ljunlilied Employee on the seniority rosIer llIay be required to aeecpllhc position or assignment. 

(h) Employees displaced on nccount or u positioll being abolished or displaced by n 

senior Emplo)'1'C may displace ajuniol' Emplo)'ee holding a position Illl' which Ihe senior 

Employee is quul i fied, 

(i) An Employee displaced from his assignmcnllllust exercise his seniority as twar us 

possihle to 16 hours bef()I'c the sturting time oi'lhe position to which the seniority is <lxcrciscd, 

and wititin48 hours oftitc occurrence whieh nccessitat~u the displaccmcnt. The Cnrrier will 

notily lhe Employee displaced as promptly as possible, 

(j) A juh that is wIlI'I«,.1 rh',' (5) "IlItSCl'lltivc da,l's with th(' SaltH' stal'tin/.( tilll" "1I<'1t 
day will, at the "IIt1 uf Ihe I1mt tln,\', h,' 1I1I1Ie/ill('II liS II "c/.(III1I1' assigllltw"t, 

(II) III the evcllt II ju!> is ahulish,'d, cmplu,l't'l.'s assi~IIl'II tn till' .jllh will hI' givclI 
hH'lIty-fuul' (24) hUlll's lIotin' uf th,' "holi,hltll'II(. Nllti,'" ""'" 1lI1I)' h,' gil"'11 prillI' lu 
till' ""II 111'11", last shin WlIl'kcll, 



ARTICLE 4 
Reducllon in Force 

(a) When the force is I'educed, Junior Employees shall be demoted 01' furloughed in 

reverse order of seniority, unless doing so would deprive the Carrier ora personal qualified to 

perfonn service essential to the operation of the railroad and who is being used to perform such 

service, in which case the next junior Employee lacking that qualification shall be furloughed. The 

Carrier will promptly notify the Organi7A1tion of any force reductions made under this Article. 

(b) When the force is increased, furloughed Employees will be recalled in seniority 

order, subject to being quullfied to hold the position for which recall is being made, and will retain 

their original seniority datos and standing. 

(c) The Carrier will initially contact furloughed Employees by phone to advise them of 

their recall. The Employee will advise the Carrier ofthe tentative date, subject to the limitation 

below, on which he will retuflito service. The Carrier will send written documentation of the 

phone call and the tentative date on which the Employee will return, by registered mall, return 

receipt requested, to the Employee. If the Employee is not IIvailable to receive the Carrier's 

phone call, the Employee will be scnt a notice of recall by registered mail, rcturn receipt 

rcqucsted, to the last address of record. The Employee must contact the CmTier within three (3) 

days from (1) the date the furlough~d Employee receives notice of recall by registered mail, return 

receipt requested, or (2) the date upon which such mail is first attempted to be delivered bllt 

rcmains unclaimed or unaccepted. Employees recalled in accordance with this Article will return 

to work within ten (10) working days after contacting the Carrier. 

(d) Until the Employee reports for duty in accordance with paragraph (c) above, the 

C!IITier may fil1the vacancy with II qualified, uctive employee, if availnblc. 
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(e) A copy oflhe recall notice will be furnished to the Organj,wtion. If the Carrier has 

not bc~n contacted by the Employee by the third day, it will notify the OrganizlItion of that fact. 

(I) Furloughed Employees are required to keep the Carrier and the Organi7.ation 

currently informed of the permanent or temporary address and phone number nl which they can 

be located; failure to do so or failure to report for duty within the time designated in the preceding 

paragraph will result in forfeiture of seniority and nil employment rights. 
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ARTICLF:5 
Qualification lind Tl'lIinlng Rule 

(a) Transportation Specialists will be required to obtuin their engineer's certilieation at 

the earliest opportunity olTered by the Currier and muintain thelr engineer's eertificution 

throughout their podoll of employment hy the Cal'J'icJ', 

(b) The Currier will provide tmining to Transportation Specialists on ull motivc POWCI' 

or remote control devices inlrodtlccd into the Carrier's operation, 

(0) Employees will be giwil the opportunity to cross lrain on other jobs, in seniority 

order. us the Currier determines is necessmy lor the emciont operation ofthc railroad, 

(d) Th" Ndll'aslw Ct'l1trat I{uilrond CUIIII'III1Y (NCRC) cncoul'agcs prul\lotion and 
a<!\'anl"'lIll'llt of its clllplu~'l'l'S lint! II:IS ekl'l'lopcd pl'ograms fill' Tmin Scrl'iec 
1"~rsmllll'I, Cal'l'l"I' will post II hull,'fin to notify l'llJployccs ul' tmining UPlllJrtuniti<:s, 

1':lIIpluyc{'s who cstahlish "lIgil"'''I'', sl'lliurity will estahlish a lIak and utilize Ihe 
sault' dnk liJl' III)th """tilldol"S lIlld engineer's scniol'it,l', Tht'il' llnginccl"s date lIIHI 
rnnldng will he In tI", rclatil'" unicl' of (ltdr conlilll'tul"s (Transportation Spcdallst 
2's 01' TS2's) seniority, TS2 "llIplu)'ccs III'" l'c'luh'~d to PI'OlllOtt' (0 li:nginc SCI'I'I,," 
try cOll1plclillf.\ tli,' EII!:ilH'l'I"S 'I'noinin!: I'rogram as sllhmitled by the NCI{C to the 
'·'CI'" I'll 1 Hailroall Administralioll, ~~Illployel!s will he uffereel 1)I'UlHotinn (lit IIIl' 
lIiSl','cfioll of th,' CUITi"I' in estahlishing Engineel' ChISSl'S) in scniority ordcl'. It is 
thl' illlt'llt of the Cardcr and thl' Organizatioll fhat all 'I'l'IIill S"l'l'i,'" elllphlYl'CS will 
hl'COI1l(' eJlllllified gugillCl'rs; hnwc\,cl'. till' Ihl'c,' elllployees listcd in the Siclt- Ll'ltel' 
daled Mu~' 25, I')')') arc not I'CCluircd tu P"SS "lIgiIlC"I"S prumntinll tu l'('lalll' 
Clllpln~'lllcnt liS a eOlldllcior, ";mploy"cs whu slIel'cssl'lIlI)' pass cnf.\lnccl'·s III'onlOtioli 
will Ill' paid" 0Ile .. li1l1" (lll)'ment of fil'c hours at till' TS.1 nol", An,\' '>llIplo.l'el' hil'ed 
as a Tnonsportatinn Specialist who fails 10 pass llngim'cl"s promotion will 
IIl1tollla(icall~' r.",fdt 1111 "'lIiul'ity as a Transpo .. tlltiun SJlcdalist; hOI\'<'\'CI', if an 
IlIH'ning (,xists ill m~dlllnicallll' IIHlilltcnaucc I'uo' II'hkh Cfllalifil'Cl. till' llIuplo)'c" llIa~' 
tnll<' that /losition, uthl'rw;s,' all seniority is l'ul-fl'itcti, 

N,'II' hil'cs IIIlIsl SIICl'l'sSl'lIl1y l'Olllplrtl> 01' It'st Ollt or grouncl schuol tu hc pl'OlIwtcd tu 
tl", positioll of Tl:i2 within ulI,,·hlln<lI'ecl hl'l'nt)' (121) wol'ldllg .bl~'s I'rulll tial,' of 
hin', Nell' hi"", (hal fail to pass hy Sl','uncl attempt frum elthel' gruulld schlwlor tcst 
Ollt IJI'Occtilll"" within fill "dditiollal wurldllg clays h,'yulul thdl' jll'uhatiullUl'Y p"riud 
will ht' I,'rminuted frulll ('mjllo),lIIt'nL 

l) 



NOT/';: 'I'll(' (:nn'le,' will llIalec' ayailahle to till' OI'J~llllizntinll ,'rrllnlN lil 
\'('riry Ihe, llllmh,'" or wllrI<illr'. el;ly~, 

(e) (I) WIll')) a "!',,,.mallcnt YlH'IIlll'Y" "xis/s, is posh'll inllcronlanrc with Arliel,' J "I' 
this agreement and no hids arl' n"'eivr.1 rmlll '1ualil1rd "lllple)),,,,,s, the Illost sCllio)' 
IICllHlualiriecJ entpluycr IIl111dnA Ililpliratillll will be IIwanlrd the IIssiglllllenl. 

(2) When Ihe Carl'ier anlil'ipatc'N II nrcd I'm' 'H I! Ii tiOIl 11 I pnsilions, a 1Iotkr will he 
pllste.1 in 'lllvlInC{' dcscribillll th.) pllsitions IH'illg added, li;mplo)'crs Ihat lin' not 
lIualified on the slH'eilie pnsitionN tlnd desire to ll('cClmc lIualified 11111)' snhmit II 

wl'i1trn re'lucst fell' Iminlng, The II1Os1 srniell' 1I01l-tIUalill,'d "lIlplll)'ee(s) lIlaldllg 
"ceillest will he tnlilled rill' till' position(s), 

". J~IJI"JII,I'l'l',\' I'lfC'eil'illlf I[llItI(j7calillll Il'IIillhllf (1.1' described ill filll'llgflil'/i.I' I III' 2 11111.1'1 
becolI/e' Ifllltl(j/t'iI 1111 III .. /lII.I'ilillll lIoJ1ltill 211 workilll: tllI,I'S from IIII! tlille '1/lIIlilic(l111l1l 
Ifllillillif begills, 01' fC'l'c!1'1 bill'/( 10 111<'11' jJtl!l'irJII.l' I/ssilfill/WIII, Tlte ClIl'ri,,/, 1/111.1' elel'l Iii 
(elllp0I'II/'i!)' fI"/r/ 111/ <'111/110.1'1''' 011 lti.I'IIt!!/' clltr<'111 /Iss/gill/will (hefr/lillillle' bid i.I' /11111/") 
1/1111/ ,Wcll lilll<' tiS /I Ifill/litied "',,//I"I'IIIi.'1I1 iI' IItwilllb/,' ("PI/lilli/liN' "II('a/ICY. b/ll III/I 
... \'c/·edillif 3111l'01'1iillg dllYS, 

(J) 1~lllpII)Yl'I'S who wish til 1)l'~ClIIIC qualified tfll' a spccifll' position anti chllll.«' 1I0t 
tl) hcwme Il!Hllitlcd in accemlllilcli with the 11I'lIl'isiolls 01' dlll"r panlgl'Hph I ClI' 2 
ahell'l', lHay suhmit a II'ritten 1'l!'111cst allel I'CI,t'il''' IIw fJualit1clltiulI tmining without 
compensatilln eluring thdr lIon-\\'ol'l<l1l1\ hours. 1':lllplo)'ccs dceling to hCI'ollw 
Ilualined in thb manne,' IlIl1st Ii ... ·ome· et"alilled within I1W ('al""dal' Ila)'s from II", 
dalc ,'eellll'st IVns suhmiUlIll, 
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ARTICLE 6 
Accepting Other Positions 

a. An employee who is promoted to an official position with the 
Carrier or a full time position with the Organization will continue 
to accumulate seniority. Effective April I, 2011, all employees 
who occupy an official position with the carrier are required to pay 
a fee to the UTU in order to retain and accumulate existing 
seniority in a craft. The fee shall be equal to the normal monthly 
assessment levied on dues paying members for the craft in which 
seniority is held. 

b. An Employee who returns to service under this Agreement after 
performing service under paragraph (a) above must contact the 
CatTier within three (3) days from the date on which he ceases to 
hold such official position to advise the carrier of his intentions. 
The employee will return to work within ten (10) working days 
after contacting the Carrier, unless additional time is requested and 
approved by the Carrier. Upon return to service, the Employee will 
exercise his seniority to a position held by a junior Employee or to 
an existing vacancy. 
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ARTICLE 7 
Forfeiting Seniority 

(a) An Employee who leaves the service ofthe Carrier of his own accord shall forfeit 

his seniority rights and shall not be reinstated. [fhe is reemployed by the Currier, his seniority 

rights shall date from the date and time he first performs service for the Carrier aftcr 

reemployment. 

(b) An Employee who is discharged from service for CUllse shall forfeit nil seniority 

rights; however, this rule will not prevent, upon mutual agreement of the Carrier and the 

organization, the reinstatement of slIch Employee with seniority rights IInilllpllil'ed, whether or 

not an appeal has been made llider the provisions of Article 10 hereof. 
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ARTICLES 
Probationary Period 

Applications for employment will be approved or disapproved by the Carrier 
within a probationary period of ninety (90) calendar days following the day an 
employee first performs service with the calTier. A working day, for purposes of 
this Article, will be defined as any day on which an employee repOtls for duty and 
performs service. An application that is rejected within this period will result in 
termination of the employee's relationship with the Carrier without application of 
the discipline, grievance or arbitration procedures of Articles 10 and 11. During 
this probationary period, employees will not be eligible for the benefits provided 
in Articles 13, 14, 15 and 16; however, when an employee successfully completes 
his probationary period, he will be given credit for all of that time for purposes of 
calculating benefits under this Agreement. 
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ARTICLE 9 
Leave ot Absence 

(a) Employees may be granted a leave of absence of up to nincty (90) days without 

pay, upon Ole approval, and in Ihe discretion of the Carrier. An Employee granted such leave will 

sign a copy oflhe written authorization and return it promptly to the Currier. 

(b) Employees engaging in Organization conmlittee or legislative work including, 

Local, General or International officers, will, lIpon request describing the nature oftheir work, be 

granted a leave of absence, in writing, for the period so engaged. An Employee granted such 

leave shall sign a copy of the written authorization and return It promptly to the Currier. 

(c) Except as provided in paragraph (b) above, an Employee on leave of absence from 

the Carrier may not perrornl compensated service for another employer, unless approved by the 

Carrier and the Organi7.ation in advance. 
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ARTICLE 10 
Discipline 

(0) Investigation. S\l~icct to the lollowlng, Employees who have completed their 

probationary period shall not be disciplined without just cause and without a fair and impartial 

investigation. The Employee will be notified in writing of the charge against him within ten (10) 

days ufter the occurrence on which discipline is to be based or after the Carrier Officer authorized 

to take action under this Article has 01' reasonably should have hud knowledge of the incident. The 

investigation will be conducted by a Carrier Ofllcer (the "Discipline Officer") with the Employee 

and the representative of his choice, ifdesired, in attendance. Each of the parties may huve 

witnesses prescnt at the investigation. Employees required by the Carrier to attend un 

investigation as wililesses during regular assigned hours will be Illude whole for tilllc lost. 

Employees required by the Carrier to attend investigations commencing outside their nssil,'11ed 

hours will be paid onlllllinute basis ut the currcnt rote of their regular assignment for the greater 

of (I) two hours payor (Ii) actual tillle spent attending the investigation. I f discipline is assessed, 

upon request by the Employee, a written, complete and accurate transcript of the proceedings 

shull be prepared and provided by the Carrier to the Employee or his designee as promptly us 

possible. The Employee will be notitied, in writing, of the discipline to be assessed, irany, has 

soon us practicable, but not more than thirty (30) after the completion of the investigation or at 

such other time as the Carrier and the Organization shall mutually agree. 

(b) Waivers of Investigation. 

I. An Employee notified to uppear for investigation shall huve the option, 

prior to the hearing, to meet wilh the appropriate Cllrrier Official and the Employee's 

Representative, to discuss the act or occurrence und the Employee's responsibility, irnny. 
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2. When the Discipline Officer deems it appropriate, in situations such as but 

without Iimitntion, where the severity of the of Tense or the Employee's record of discipline do not 

warrant discipline of dismissal, the Discipline Officer may offer the Employee under charge the 

opportunity to wuive his right to an investigation and accept discipline of a specified amount. 

3. Ifa disposition of tile charges is made on the basis of the Employee's 

acknowledgment of responsibility, the disposition shall be reduccd to writing lind signed by the 

Employee and the official involved und shall Incorporate a waiver ofheuring nnd shall specifY the 

full extent of discipline which will be imposed for the Employee's acceptllnce of responsibility. 

(c) lIolding Employees Out ofScrvice. 1n cuses management determines to be 

serious (such as, but not limited to, thcft, altercation, GeOR 1.5 violations, insubordinution, 

major accidents, serious misconduct, etc.) and when required by application of federal regulations 

goveming the conduct of railroad operations, Employees may be withheld from service. It is 

understood tlmt any Employee held out of service under this Article 10 who, as a result of the 

investigation, is found not to have committed the offenses charged will be reinstated immediately 

and paid for lime lost, including time spent attending the investigation. 

(d) Appeals. 

(I) If the Employee desires to appeal the discipline assessed as a result of the 

investigation, a written appeal will be mude to the highest designated Company O/l1cer (the 

"Appeal officer") within thirty (30) calendar days from the date the discipline was assessed. 

(2) A conference will be held between the Organization and the Appeal 

Officer within thirty (30) days from receipt of the appeal. 

(3) If the Appeal Officer determines that Ull Employee has been unjustly 

disciplined or dismissed, such discipline shall be sct aside and removed from the Employee's 
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record. The Employee shall be reinstated with his seniority rights unimpaired, and shall be 

compensated for wage loss, ifuny, suffered by him, resulting from such discipline or suspension, 

less any amount he earned during the period of discipline. 

(4) If the issue is not resolved in conference, the Appenl Oflicer's decision will 

be linal and binding unless within six (6) months of the date of the Appeal Omcer's written 

decision, either parly has progressed the dispute to arbitration by a tribunal having jurisdiction to 

dispose of sllch claims. 

(e) Time Limiters. Ally of the time limits shown in this Article lIIay be changed by 

mutual agreement of the parties, which shall not unrea~on!lbly be withheld 
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ARTICLE II 
Grievance and Arbitration Procedure 

(u) An Employee who believes he has II claim or grievonce must notify the Currier 

Official involved in such violation lit the time it occurs. All cluims or grievances must be presented 

in writing by 01' on behalf of the Employee involved to the ot1icer of the Carrier Ullthorized 10 

receive same, within thirty (30) days from the date of occurrence on which the chum or grievancc 

is based. The claim must state thc lIames of the Employees involved, the rule of the Agreement 

upon which the claim is based, the date and time of til a incident, the Currier Official notified ofthe 

violation and all relevant facts in support of the clnim. 

(b) Should any such claim or grievance be disallowed, the Carrier shall within thirty 

(30) days from the date same is filed, notify the Employee or his representative in writing of the 

reasons for such disallowance. If not so nolilled, the claim or grievance shall be considered valid 

and settled accordingly, but this shnllilot be considered as a precedent or waiver of the 

contentions ofthe Carrier as to other similar claims or grievances. 

(e) It'a disallowed c1uim 01' grievance is to be appealed to the highest onleer 

designated to handle claims or grievances ("Appeal Officer"), such appeal shall be taken within 

sixty (60) days from receipt ol'nolice of disallowonce frol11 the lirst onlcer of the Carrier. 

(d) A conference shall be held with the Appeal Officer within 30 days ofreceipl of the 

appeal, or at such timc as the parties may mutually agree. Following conference, the Appeal 

Officer must notilY the Organization, in writing, of his decision within 60 days from the date of 

conference. 

(0) If claims denied by the Appeal Officer arc to be prOI,\ressed, proceedings mllst be 

instituted within six (6) months by the Employee or his representative before a tribullal having 
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jurisdiction pursuant to law or agreement of the claim or grievance Involved. 

(I) The Carrier and the Organization will each provide the other with the numes lind 

addresses ofthc individuals authorized to handle claims or grievances to each successive level of 

the process defined by Article 10 und II. 

(g) Any of the time limits show in this Article may be changed my mutual agreement 

oftha parties, which shall not unreasonably be withheld. 
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Article 12 
Holidays 

(a) The Carrier recognizes the following days as paid holidays: Employee's 
Bitlhday, New Year's Day, Good Friday, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Eve and 
Christmas Day. All holidays observed will be on the day officially observed in 
the State of Nebraska. 

(b) Holiday pay is computed as ten (10) hours' pay at the straight-time rate of the 
employee's last position worked. To be eligible for holiday pay, an employee 
must have worked, or been available for work in the case of an extra board 
employee, the last work day prior to and the first workday following the holiday. 
Employees who are on vacation or bereavement leave on those days are 
considered to have met this requirement and are eligible for holiday pay. If a 
recognized holiday falls on a day on which an employee is observing vacation, 
such employee shall be paid the holiday pay in addition to vacation pay for the 
day. 
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AUTICLIC 13 
Vncntiolls 

(a) Employees who qualify willl'ccciw pnid vacalion timc on the f(Jllowing s~hedulc: 

After I ycar of service 2 weeks (10 working days) 

After 5 years of service ~ weeks (15 working days) 

Aner 10 years orservicc 4 weeks (20 working days) 

(b) Once an Hillployce becomes eligible under Articil' l! Probalionary Period lor 

vacalion, Ihe I1l'sl dale of servicc will be IIscd to calculale his vncation cnliticilleni. Vaeatioll time 

canllol be accumulated frolll yenl' 10 yeaI'. and there will he no pay IllI' vacalion in lieu or tillle ort' 

witholilthe prior approvnl ol'the CarrieI', 

(c) To be eligible li)1' the l\ill amount of vacation pay shown above. lin Employee must 

Imvc earned 200 vaention credits in the preceding culcndnl' year, One (I) credit is eOOled It)!' 

every completed tour or dnly in whkh un Employee performs compensated sel'vke lor the 

carrieI', 

(d) An Employee who has quuliliedli.ll' the Itlll vacation pay will be paid R hours' pay 

at his stmight-time rate or pny for each vacntion day laken, 

Al'til-l" U (tl) is eliminated anti in ih pial'" Ihl' f"II"win~ will "pply: 

(tl) An I'm pI"),,,,' who ha~ tjUIlIif11'tl 1'01' 11", full l'II,'aUo" pay will Iw pait! feu (10) 
htHu',,' IHly III the straight-time I'll". of Ihl' l.mplu,ye"',, last jlusition wu"'<c1I ful' elld, 
I'lIt'IltiulI tiny tak,'u, dlh,'" in Ollt' wed, (Ill'l' l'UIISt'l'lItil't' ell!to"ti.,,' IIIlYS) Ill' o"c-lIa~' 
ilH'l'l'Jlll'nls (lin ilion Iha" ril'<' days "",), he talu'li ill ()lll'-(hl~' illl'('l'1ll1'lItS), 

(c) /\n Emplo)'cc who docs not qualily lill' the full vacation pay muy clcet between 

receiving (i) II pro ratcdnulllber oi'vacation days, calculated by Illultiplying the number of 

vacatioll days IIppliCllhlc to his years "fservice ("Applicnblc Days") by n t'l'Uction, the nlllncrator 

or which is the mUllhcr or vacntion credits actually carned nnd the denominator of which is 200 
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("Vucation Rutio") 01' (ii) the full number of' Applicable Days puid III the Employee's current mte 

of pay lIlultiplied by the Vacation Ratio. 

Example: An Employee has more than 10 yeur of service, which 

would entitle him to 4 wecks of vacation. I lis regular current mte 

of pay is $12.00 pCI' hour. However, he earned only 100 vacation 

credits in the previous year. In the current yeur, he Illay elect to 

either (I) tuke 2 weeks or vucation (100/200 )( 4 weeks) at his 

current ratc ofpuy 01' (2) take 4 weeks ofvacationut $6.00 per 

hour (hull' of his cUtrcnt rate or $12.(0){ 100/200). 

(I) Vacation requests froillthose who quulify in a given calendar yenr, llIust he 

submittcd in writing to the Employee's department supurvisor no latcl' than Deccmber IS of'tll<! 

priOI' yeur. ScniOl' Employees will have priority if duplicatc requests flll' the sallie vucntiontimcs 

lIro receivcd. Whcn submitting requests, Employees should include at least three (3) choices in 

euse of duplicate l·cquests. 

(g) All vacations will commence at tho beginning of the tour of dUly for the 

employee's designated work week und will ordinarily continuo Ibl' thut full week. Howoycl', all 

employee may be permitted to take up to one week of vtlcution one day at a time, and vneution 

tnken in this munner need not be rC(IUested \IIuler pnrngrnph (I) above. The Carrier will have the 

right to determine the feasibility of ally request which may interfere with the Carrier's service or 

operations. (In this rcgard, a request for yacation of less than one week will be considered of leI' 

requests IiJr vacatioll of OliO week or more.) [folie of tho holidays recogni7.c(\ hy the Currier 

oCCllrs during a yacation period, the Emplo)'ee shall be given ulludditiollal dny off. 

"rlid(' 1:1 (:.:) is anH'lHled lIy diJllill:lting til<' last Sl'JltCIH'C in its cntiret,\'. 

22 



AfiTICLF. 14 
Sicl, Lellve 

Employees will be granted lip to live sick days pCI' calendar yenr with cOlllpcl1~ation, to be 

lI~cd only ror bonn fide illncss 01' injury, Days not IIsed in II calendar yeur will he accumulated lip 

to 15 dnys Ihr lise in liItul'c yoars, Sick days undor this Article 14 will be paid 8 hours nt tho 

employee's regular rate of pay, 

Arliclt' l<t is dlaJl~"i1 hy "lilllilllllillJ.( Ill,' ,'apHnu "Skk I.,'av,," lIutll'l'placin~ H willi 
IIw WII""S "(""IlI)CIl,~afed I..'av,'," 1\lsII, Ih" "lIlin' arli"h' is dlal1!:cd til ",'"d Us 
rullll,,"s: 

l~mplll)"'I)S will Ill' ~I'IH'(l'tl lip til I1vI. cn'llll"lIsnlcil 1"11\'" days PCI' ,'ulcndal' ,I"'lll', 

I)a,l's 1101 IIsed in II calcn"a,' ,1"'111' will h,. IH'clI,"ulall'd lip III 15 ,lays I'll" lise in 1'111 II l't' 
,"CHI'S, Cnmlwnsnlcd 1,'aV<' days lIud .... this Arlid,' 1'1 will he I'llitiullt!u (Ill) hlllll'S 

P"" "ny al Illc ~lraiJ.(hl-tillH1 nile III' th,' CIIIIIIII)'C"" last position \I'Or!lrt!. 

NOTE: 
( :IIl1lpcnsalcd 
Agrc(»m'ul, 

All I'clIlllinillg sick dll)'S \l'iH he lIulnmalil'llll,l' c,,""crled to 
L'~a\'c days liS or Ow dT",~ti\'C daft> of this Memorandlllll "I' 
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ARTICLE 15 
Bereavement Leave 

(a) Bereavement leave is designed 10 allow an Employee tillle off when fl death occurs 

in the immediate llunily. An Employee may be given a leave of up to three days with pay, 

calculated at the straight-time daily rale of Ihe Jast assignment. 

(b) For purposes of this policy, the immediate family is defined as the Employee's 

spouse, child, parent. parent-in-law, grandchild, brother or sisler, slep-children, sisler or brother-

in-law, daughter or son-in-law and grandparents. 

(0) The days of leave for which an Employee shall be paid will be limited to those duys 

on which he is regularly scheduled to work (in the case of extm board Employees, Ihose days on 

which he is protecting the board and has not ulready worked 5 days during Ihe work week) and 

docs not work because he is arranging for, traveling to and from or attending the funcral. No pay 

will be grunted 10 Employees for this purpose who arc already on vacation, leave of absence, lay-

off or paid holiday. 
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ARTICLE J6 
Jury Duty 

(0) Subject to paragraph (b) below, employees who serve on jury duty will be paid the 

difference between the amount paid by the court for such service, and the amount of their normal 

straight-timc pay that would havc otherwise been earned. No pay will be granted if un Employec 

is on leave of absence, lay-off or vacation. 

(b) Employees who are required to report at court but who nrc not selected on allY 

givcn day must report available for duty as soon as oxcused on each day. The Employee will then 

be used 01' 1I0t used for service on tlmt day, depending on the needs of the service and ill 

accordance with applicable law. An Employee failing to report available will not be paid in 

accordance with paragraph (a) above. 

(c) Employees required to attend court, coroner's inquest or give depositions at the 

request of an official of the CatTier, will be paid for actual timc lost and reimbursed tor actual 

expenses. 
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ARTICI"E 17 
Health and Welfare, Major Medical, and Dental Coverage 

(a) Employees will he covered by the Group Henlth Benefit Plan of the Nebraska 

Central Railroad Company (the "Plan"). A booklet outlining the coverage available ean be 

obtained from the geneml omce. Employees must first meet the qualifying criteria as described in 

The Plan before they can become eligible to receive benefits. 

(b) Employees will be pennitted to obtain optional family medicul and dental coverage 

under the Plan in accordance with the Plan requirements at their own expense. 

(c) Should un Employee fail to qualify for coveruge during a calendar month, he will 

be afforded the ability to continue coverage under the Plun by paying the entire premium cos I. 
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AUTICLE 18 
Seniority Rosters 

A seniority roster, ill the form attllched hereto us Exhibit A, shall be prepared as of 

lanullf)' I of each year and the revised rosters shall be posted on bulletin boards in convenient 

places and copies of such rosters shull be furnished to the Orgunizuti(ln. All appeals from new or 

revised roster dates shall be made within thirty (30) days from the date of posting of the seniority 

roster 011 which the new or revised date shall first uppear. Protests lllay be made (lnly fbI' changes 

mude from the prior year's roster. If IIny Employee is absent due to being on leave of absence or 

by reason of sickness, injury or other unavoidable calise lit the time the roster is posted, his time 

to appeal there from shall be limited to thirty (30) days after he first relurns 10 work. 
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ARTICLE 19 
Extra Board 

(n) A Transpol1atioll Specialists' extra board(s) Illay be established at the Can'ier's 

option. A Transportation Specialist assigned to an extra board will be required 10 protect a 

vnClUlCY Jor which he is qualified, The Currier will notify the Organizution in advancll of nny 

uddillons to, or deletions from, the extra board, 

(b) Emplo)'ees called to fill vacancies from the exira board will, 10 Ihe extenl possible, 

be given ulwo-hour call in advance of the slUrting time of the assignment. 

(c) Employees who are subject (0 call must be accessible by telephone or beeper, They 

must advise Ole Carrier of the phone number at which they can be reached, and when on call, 

notify the Carrier of uny change. 

(d) When an Employee is called and reports for duty, and for any reason other than his 

own Inuit, is not used, he will be allowed Iwo (2) hours' payor the aclual time held, if greuter Ihan 

Iwo hours, at his current rate, 

(c) If an Employee is paid less than four hours under Ihis Article and performs no 

service, then he will be reslored 10 Ius previous position on the exIra board. If an employee 

perfonns service or is paid four or more hours under this Article, he will be placed althe hollom 

of the extra board, 

(I) The work week tor exira hoard Employees will begin at 12:01 n,m" on Monday. 
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ARTICLE 20 
Medical Examinations 

(a) Should employees coming within the scope of this Agreemcnt be required to tuke 

medical examinations, such examinations wiII not be more frequent than once each year, unless in 

the opinion ofthcil' supervisory of(icers, the Employces' health Of physical condition is such that 

an examination should be made for lhe purpose of determining ifthe Employee is able to perform 

service. Examinations required under this Article will be paid for by the Carrier. 

(b) Ifun Employee is disqualified following an examination by the Carrier's physician 

und feels that such disqualification is not warranted, the Employees mny consult his own physician. 

[I' the Employee's physician does not agree with the medical diagnosis of the Carrier's physician, 

the two physicians will agree upon a specialist in the field involwd in the disqualification who will 

examine the Employee. The determination of the third physician shall be final and binding upon 

the parties, and the cost oftlle examination shall be shared equally by them. Tfthe determination 

of the third physician is that the Employee should be returned to work, the Carrier shall be liable 

for any time lost from work by thc Employee between the time of its receipt orthc third 

physiciun '8 opinion and its offer of work to the Employee. (It is the responsibility of the Employee 
to keep the Carrier informed of a current telephone number where the Employee can he reached.) 
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ARTICLE 21 
Rates of Pay 

(a) Employees covered by this Agreement will be paid on an hourly basis for 
time actually worked, except as provided below. 

(b) Effective January 1, 2011, current rates shall receive a one time increase 
of 10% as shown in the Table contained below in paragraph (c). The new 
rates will be adjusted annually by a percentage equal to the actual 
percentage adjustment in allowances paid to the Carrier by the Union 
Pacific Railroad in the prior year. 

(c) Effective with the signing of this agreement, the following rates of pay shall 
become effective: 

Position Craft Hourly rate effective 
TS3 Engineer or Remote Control 

Operator $17.24 
TS2 Conductor $15.99 
TSI Brakeman $13,.68 

MW3 Foreman $16.60 
MW2 Machine Operator or $15.07 

Mechanic 
MWI Laborer $13.68 

MC3 Loco. Mechanic or Carman $16.60 
MC2 Car Inspector $15.08 
MCI Laborer $13.68 

All classes Trainee $13.07 

(d) Employees who are working as TS3, TS2 or TSI who are available for and accept 
all work offered throughout the work week (Sunday through Saturday) will be 
compensated a minimum of 50 payroll hours per week at the applicable hourly 
rate. If a TS employee is not available or refuses work when called, the employee 
shall be compensated for actual hours worked during the work week at the 
applicable rate. 

(e) Employees in all classes of service will be required to work at the highest level 
position for which qualified, seniority permitting, (unless restricted by the Carrier) 
in order to receive the higher position rate. A qualified employee who chooses to 
work a lower rated position when a higher rated position is available will be paid 
the position rate worked. 

(f) Employees covered by this Agreement will be paid the Christmas bonus and 
profit sharing in the same manner as it is paid to other Carrier employees not 
covered by the Agreement. 
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(g) Transportation Specialists will receive an additional $3.00 per hour for their time 
spent working alone (a single-person assignment or without another crew 
member) with a remote control device. 

(h) Maintenance of Way and Mechanical employees will be called out for emergency 
work in seniority order, if available. Maintenance of Way and Mechanical 
employees called out in an emergency who work four (4) hours or less will be 
paid four hours at the applicable rate. Maintenance of Way and Mechanical 
employees called out in an emergency who work more than four (4) hours will be 
paid for actual time worked at the applicable rate. 

(i) Employees will be paid an allowance of $165 annually for the purchase of proper 
safety boots. Carrier will continue to provide safety gloves to employees. 

U) When a vacancy occurs for a Transportation Specialist and no other 
Transportation Specialists is available to work, if a manager, contractor or 
employee whose normal duties are not those of a Transportation Specialist is 
used, the other Transpoliation Specialist on the assignment will have the choice of 
which position to work. If the TS works a higher rated position, that employee 
will be paid the higher applicable rate. 

NOTE: The Company shall hire and maintain a sufficient number of 
Transportation Specialist employees to meet the needs of the service. It is not the 
intent of the parties to utilize non-TS individuals in lieu of hiring a sufficient 
number ofTS employees. If the occasional use ofnon-TS employees exceeds the 
intent set fOtih above the parties agree to meet and resolve the matter in 
accordance with the terms set forth in this note. 
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Intentional blank 
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ARTICLE 22 
Qualifying notes of PHY 

When un Employee is engaged ill on-the-job tmilling during his time ofT of his regular 

nssignment, for purposes of becoming qualified ill II new job, he will be paid his current rate of 

pay for the time spent truining. 
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ARTICLE 23 
Union Shop 

(n) II shall be n condition of employmentlhat all Employees or the Carrier eOYered by 

this Agreement who are memhers orthc Orgllnizntion in good shUlding lind those who are not 

membcrs on the eflcetivc date or thi~ Agreement shall, on 01' I1dhre the thirtieth (10"') day 

fbllowing the cflcetivc <lute of' this Agreement hecmllO und remainlllembcrs ill good ~tanding in 

the Orguni7ution, It shall also be u condition ofcmployment that nil Employees covered by this 

Agreement and hircd on or uncr its effective dute, shall upon completion of their probationary 

period become lind I'Cmain mcmbers in good standing in the Orgllni7ntion, 

(11) Each Employee, who properly registers un olliection with the Orgllnizution, shall 

pay reduced tees in nn llmount sumcient to cover their share ofexpcnses reluted to collective 

hargaining, contract administration, or other activitius germane to collective bnrgaining, 

(e) The Cnrricr will within three (3) working days nner receipt "rnolice n'om thc 

Orgunizatioll, discharge uny Employee who is not in good stnnding in the Organization ns 

required by pnrngraph (tI) or (b) of this Article, The Organization will indemnify the Currier 

aguinst any liability resulting fhull its compliance with this Article 23, 

In Artidl' 2.1 (e), dlHllJ,(C tIll' Will'll "tlbl'llalll('" til "suspend fOl' II minimulll 1)1' nyr (5) wul'ldnJ,( 
tlnys for till' ill'S! IICCIII'l'cnrC ill a calcl"!;'" ~'I'I'" IIiHI fill' thirty (JtI) "a~',~ Ii,,' till' sHont! andl'III'h 
slIhsCIJlH'nt ,,"CUI'I'I'IIl'I' in " I'"klllllll' yell I''', 
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ARTICLE 24 - Moratorium Agreement 

H. This agreement modifies the Working Agreement between the parties and 
will remain in effect through December 31, 2015, and thereaner until changed or 
modified in accordance with the provisions of the Railway Labor Act, as 
amended. 

b. No party to this Agreement will serve any notice or proposal under the 
of the Railway Labor Act for the purpose of changing the provisions of this 
Agreement or the Working Agreement prior to July 1,2015 to be effective no 
earlier than January I, 2016. 

c. This Article witl not bar the parties from agreeing \lpOn any subject of 
mutual interests. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by their duly authorized representatives as of this 19th day of January, 20 10. 

FOR THE EMPLOYER: FOR THE UNION: 

UNITED TRANSPORTATION 

~ON 

~~. ~ ,~.l\,~~",~, Q_ 
General Chairman 
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Side Letter No.1 

Jannar), 19,2011 

Mr. Richard Dmskovich 
General Chairman, UTU 

Dear Mr. Draskovich: 

This refers to the tentative agrccmcnt reached on this date. 

This is to confirm our understanding that employees will be given a lump sum payment 
of$1500.00, subject to all appropriate deductions, upon implementation of this 
agreement. This payment will bo paid promptly and in any event within 45 days of the 
date of implementation. 

Please confirm this understanding by affixing your signature in the space provided boloII'. 

Agreed: 

Q .~'-- .\)~~J 
General Chairman, UTU 

Date 
\ 111 /(( 



Side Letter No.2 

Jauuary 19,2011 

Mr. Richard Drnskovich 
General Chairman, UTU 

Deal' Mr. Draskovich: 

This refers to the tentative agreement reached on this date. 

This is to confilll1 that the employees will receive the RCAF adjustment due in January 
20 II, and each year thereafter in addition to the onetime 10% incrcase set forth in this 
agrcem en t. 

Please confirm this llllderstanding by affixing your signature in the space provided below. 

Agreed: 

(~-~-~AA~0-~, Q 
General Chairman, UTU 

~ 1ft /It 
Date 


